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Lower Quartile Lower Middle Quartile Upper Middle Quartile Upper Quartile  

9.7% Male 

90.3% Female 

13.9% Male 

86.1% Female 

26.0% Male 

74.0% Female 

34.3% Male 

65.7% Female 

 

 

Bonus  

Bonus pay is defined broadly under the Regulations as any remuneration that: 

¶ 


